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Abstract 
The purpose of this study was for it to enrich a social athletic leader training course， and 
was to collect fundamental data. An investigation this time was executed for a subject stu-
dents who belongs to a social athletic leader training course. 
The results were summerized as follows: 
1) Student wished employment to have been stable， but， desire and decision rate for a 
social athletic leader of students was comparatively high. However， itbecame clear that 
an offering opportunity of information is thin. It is necessary to set up an opportunity 
to offer specially continuous information in a course. 
2) There wasn't relation for a self-confidence as sufficient extent and leader of a training 
course. Factor that students feels unrest was personal capability development after 
employment. 
3) From result of factor analysis and statistical examination， itbecame clear what they are 
think as distributing it to two with college and employment end regarding an acqisition 
of talent. 
Newly， a subject to be related to personal capability development method and general 

























































































































1. yearning to a social athletic leader 
2毒 fieldwhere aprospect is 
3. possibility of employment advantage to emploチ
ment 
4. shortage of a leader 
5. content of a subject content of a lesson subject 
6. qualification acuisition 
7. number and quantity of a lesson subject 
8. club activity 
9. junior college 
10. advantage to a success 
1. advice of an acuaintance 
12. not anything 
13. hopelessly 
14. and so on 


































1. board of education 
2. public recreation 
3. non-profit recreation 
4. commmercial recreation 
5. leader with respect to job 
organization system 
6. medical facilities 
7. public welfare 
8. sports business product maker 
9. jobs non-related to recreation 
10. public servant 
1. the others 
12. undecided 
(multiple answer) Csingle answer) 
Jumor semor semor 
N=233 Nヱ=225 N=142 
(070) (明) (偽)
22.75 28.89 O.∞ 
44.64 34.67 1.41 
12‘88 14.67 0.70 
18.03 28.89 34.51 
21.89 11.56 0.00 
18.45 17.33 0.00 
14.59 15.56 0.00 
57.08 48.00 0.70 
33.05 39.11 24.65 
15.45 24.44 0.00 
4.29 6.22 1.41 






































Table 3. Intention and capability for a social athletic leader， and content evaluation of a training course 
strength of intention for employment capability for a leader content of a course 
intention， acquisition Jumor semor Jumor semor Jumor semor 
and satisfaction (0/0 ) 〈鵠) (明) (明) (税} (明)
5 21.34 19.11 0.43 0.44 11.16 5.33 
4 40.34 36.86 12.45 13.33 42.92 45.33 
3 30.90 31.1 24.03 28.00 28.33 33.78 
2 7.73 8.00 44.64 44.00 10.30 11.11 
0.00 4.44 18.45 13.78 7.30 3.56 
unknown 0.00 0.44 0.00 0.44 0.00 0.89 














をl点， rあまり自信がなしづを2点， r平均的だと思うjを3点， rすこし自信があるjを4点， rかなり自信があ
るjを5点とし，社会棒育関連指導者が有すべき資費の問題については，全く重要ではなしづを l点， rあまり議




年生と 2年生の間における群間比較とした.結果は， Table 4.に示すとおりである.
宝able4. Peronal evaluation of knowlege， technique and capability， and talent that is neccessary for a leader 
knowlege， technique総dc産pぬility ta1ent for a leader 
Jumor semor }umor semor 
N=233 Nェ=25 N=233 N=225 
ltem Mean S.D. 会feanS.D. T P Mean S.D. MまanS.D. T p 
1. exersise prescription and training 2.43 0.84 2.77 0.76 4.49 料* 4.45 0.63 4.31 0.6 2.31 本
2. prediction and diagnosis of sports movement 1.97 0.79 2.36 0.82 5.18 紳* 3.59 0.84 3.58 0.84 0.07 
3. me註surmentmethod， experimenぬ1method， etc. 1.7 0.79 2.26 0.82 6.5ヲ料* 3.73 0.84 3.7 0.83 0.61 
4. faciliti苦sman昌.gement 2.03 0.85 2.38 0.80 4.50 桝本 3.94 0.79 3.81 0.8ヲ1.71
5. machine equipmむltand implement 2.48 O.ヲo2.61 0.83 1.的 4.14 0.7 3.89 0.91 3.15 林
6. programing 1.93 0.94 2.24 0.81 3.86 料* 4.21 0.82 4.08 0.91 1.61 
7. various sports practical ski1l 3.12 0.85 3.23 0.8 1.37 4.24 0.75 3.95 0.85 3.81 材*
8. various sports instruction 2.4ヲ 0.84 2.86 0.82 4.70林* 4.65 0.63 4.3ヲ 0.82 3.8 柿本
9. information man喜gement 1.72 0.98 2.22 0.97 5.57 料* 3. 79 0.90 3.64 0.87 1.86 
10. medical science， physiology， an呈tomy 2.06 0.82 2.48 0.8 5.34 *料 3.84 0.87 3.92 0.90 1.01 
11. s喜fecount告rmeasure 2.45 0.85 2.84 0.85 4.90 料* 4.52 0.6 4.38 0.85 1.86 
12. general management 2.0 0.91 2.28 0.87 3.47 *林 3. 78 0.83 3.70 0.86 1.0 
13.臼rst-aid皐ndtaping 3.26 0.82 3.35 0.82 1.22 4.48 0.70 4.31 0.78 2.52 * 
14. sports laws and regu1ations 1.81 0.82 2.16 0.82 4.56 林* 3.62 0.93 3.63 0.93 0.05 
15. marketing(m盆rketdevelo手me詰t) 1.70 0.76 1.91 0.80 2.89料 3.43 0.86 3.37 0.96 0.6 
16. publicity and advertisement 1.80 0.85 1.98 0.80 2.33 * 3.25 0.82 3.26 0.92 0.1 
17零 nourishmentinstruction 2.13 0.92 2.54 1.94 4.71 料不 4.03 0.81 4.0 0.90 0.43 
18. sanitation with health 2.∞0.79 2.36 0.82 4.79 料* 3.89 0.83 3.87 0.89 0.27 
19. mental health 1.94 0.8予2.2ヲ 0.8 4.28 桝* 3.94 0.8型3.93 0.94 0.08 
20. group work 2.04 0.90 2.45 0.91 4.80 料* 3. 7 0.85 3. 76 O.ヲ3 1.10 
21. fin昌ncialafairs m証nagement 1.60 0.79 1.94 0.85 4.41 料* 3.43 0.84 3.42 0.97 0.13 
2. self evalu詮lionand self development 2.19 0.8 2.54 0.87 4.25 料* 3.8 0.83 3. 76 0.89 1.4ヲ
23. development a吋consultationof leisure 2.16 0.90 2.63 0.86 5.61 本料 3. 76 0.83 3.86 0.87 1.24 
24. instruction of recreation 2.27 0.90 2.84 0.83 7.10 料* 4.03 0.82 4.12 0.83 1踊
25. outdoor activity 2.12 0.93 2.65 0.85 6.33 桝* 3.91 0.82 3.94 0.85 0.47 
26. eti司uete，naration， etc. 2.67 0.97 2.97 0.97 3.40 料 4.31 0.80 4.12 O.ラ3 2.45 * 
27. operation of a meeting 1.79 0.80 2.08 0.86 3.81 *林 3.6 0.83 3.52 0.89 1.65 
28. instruction for handicap persぬ 2.0 仏97 2.4歩 0.86 5.71 料* 4.4 0.69 4.28 0.79 2.40 ネ
2ヲ.instruction for aged伊rson 2.18 0.92 2.ω0.86 5.02 *特 4.53 0.69 4.35 0.76 2.61 料
30. rese証rch，in￥estigation， etc. 1.74 0.81 2.14 0.83 5.27林* 3.87 0.85 3.8 0.92 0.11 


























分析は， 1年生2年生のそれぞれについて行った.結果は， Table 5.のとおりである.
Table 5. Factor analysis of a personal evaluation and leader talent 
knowlege， technique and capability talent for a leader 
factor Jumor semor Jumor semor 
4，6，12，20，21， 4，13，15，16，21， 3，16，19，21，22， 9，13，17，21，22， 
22，27，28，29，30 22，27，28，29，30 27，30 26，27，28，29，30 
(0.380) (0.355) (0.341) (0.423) 
2 18 8 15，20 24，25 
(0.047) (0.056) (0.039) (0.042) 
3 2，24 14 8，28，29 4，9，12，15，16， 
(0.026) (0.035) (0.037) (0.042) 
contribution rate 
分類間で共通してあげられた項目が多く，寄与率からほぼ第 1因子より説明が可能と考えられる.第 1因子と
して全てに共通にもとめられた項目は， 21. r財務管理能力j，22. r自己開発・評価能力j，27. r会議運営技術
・能力j，30. r研究・開発能力」である.この 4項目については， Table 4.から自己評価と指導者資質の問題と
もに低得点であることが明らかなように，大学では未体験的部分であり，学習の必要性を感じていない部分と推
考する.また，自己評価において学年間で共通してもとめられた項目は， 4. r施設に関する知識・管理能力j，
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